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vi. Obtain a statement telling you whether or not you have a right to receive a pension at 
Normal Retirement Age and, if so, the amount of your Normal Retirement Benefit. If 
you do not have a right to a pension, the statement will tell you the number of years 
you have to work to be eligible to receive a pension. This statement must be 
requested in writing and is not required to be given more than once per year. 

B. In addition to creating rights for Plan Par1ieipants, ERISA imposes duties upon the people 
who are responsible for the opemtion of the employee benefit plan. The people who 
operate your Plan, called "fiduciaries" of the Plan have a duty to do so prudently and in 
the interest of you and other Plan Par1icipants and Beneficiaries. 

C. No one, including your Employer, your union, or any other person, may fire you or 
otherwise discriminate against you in any way to prevent you from obtaining a pension 
benefit to which you may be entitled, or exercising your rights under ERISA. 

D. If you have a claim for a pension benefit is denied or ignored, in whole or in part, you 
have the right to know why this was done, to obtain copies of documents relating to the 
decision without charge, and to appeal any denial, all within certain time schedules. 

E. Under ERISA, there are steps you can take to enforce the above rights. For instance, if 
you request a copy of Plan documents or the latest annual report from the Plan and do not 
receive them within thirty (30) days, you may file suit in Federal court. In such a case, 
the court may require the Plan Administrative Manager to provide the materials and pay 
you up to $110 a day until you receive the materials, unless the materials were not sent 
because of reasons beyond the control of the Administrative Manager. If you have a 
claim for benefits which is denied or ignored, in whole or in part, you may file suit in a 
state of Federal In addition, if you disagree with the Plan's decision or lack the.reof 
concerning the qualified status of a domestic relations order or a medical child support 
order, you may file suit in Federal court. If it should happen that plan fiduciaries misuse 
the Plan's money, or if you are discriminated against for asserting your rights, you may 
seek assistance from the U.S. Department of Labor, or you may file suit in a Federal 
court. The court wil l decide who should pay court costs and legal fees. If you are 
successful the court may order the person you have sued to pay these costs and fees. If 
you lose, the court may order you to pay these costs and fees, for example, if it finds your 
claim is liivolous. 

F. If you have any questions about your Plan, you should contact the Plan Administrative 
Manager or the Board of Trustees. If you have any questions about this statement or 
about your rights under ERISA, or if you need assistance in obtaining documents from 
the Trustees, you should contact the nearest area office of the U.S. Labor-Management 
Services Administration, Department of Labor or the Pension and Welfare Benefits 
Administration, whose offices are located at: 

1730 K Street 
Suite 556 
Washington, DC 2006 
Tel: (202) 254-7013 
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Or 

1885 Dixie Highway 
Suite 210 
Ft. Wright, Kentucky 41011-2664 
Tel: (606) 578-4680 

Or 

Division of Technical Assistance and Inquiries 
Employee Benefits Security Administration 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, D.C. 202!0 
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XJII. ADDITIONAL INFORMATION REQUIRED BY ERISA 

A. Name of Plan: Bricklayers & Allied Craftsmen Local No.7 Pension Plan. 

B. Plan established and maintained by: Board of Trustees, Bricklayers & Allied Craftsmen 
Local No. 7 Pension Fund, c/o Compensation Programs of Ohio, Inc., 33 Fitch 
Boulevard, Austintown, Ohio 44515 (telephone: (330) 270-0453 or (800) 435-2388). 

C. Sponsoring Employers: Upon written request to the Fund Office, you may receive 
information as to whether a particular Employer is a sponsor of this Plan. If he is, the 
Fund Office will furnish his address. 

D. Employer Identification Number (EIN): 34-6666798 

E. Plan Number: 00 l 

F. Type of Pension Plan: The Bricklayers & Allied Craftsmen Local No. 7 Pension Plan is 
referred to as a Defined Benefit plan. This means that the dollar amount of benefits 
provided is based on either Years of Service or the amount of contributions paid on 
behalf of the Participant. 

The exact dollar amount of the contributions is determined by collective bargaining between 
the Union and the Employers. The level of benefits is determined actuarially considering 
contribution income, mortality rates, turnover of Employees, general economic conditions 
and other factors affecting fund income and costs. Actuarial valuations are performed by the 
enrolled actuaries retained by the Trustees on the Participant's behalf. Cost projections and 
determining benefit levels are done in consultation with the actuary. Although the Trustees 
and professional advisors make every effort to fix benefit levels accurately, benefit levels are 
subject to adjustments depending on changes in economic conditions, results of collective 
bargaining and other necessary changes related to actuarial assumptions. 

G. Type of Administration of the Plan: Although this Plan technically is administered and 
maintained by the Joint Board of Trustees for the Bricklayers & Allied Craftsmen Local 
No. 7 Pension Plan, the Trustees have delegated certain administrative functions to a 
professional administrator, who is known as the Administrative Manager. Address all 
communications with the Board of Trustees to: 

Board of Trustees 
Bricklayers & Allied Craftsmen Local No. 7 Pension Fund 
c/o Compensation Programs of Ohio, Inc. 
33 Fitch Boulevard 
Austintown, OH 44515 
Telephone: (330) 270-0453 or (800) 435-2388 

H. Agent for Service of Legal Process: Service of legal process may be made upon Timothy 
P. Piatt, Maca Ia & Piatt, LLC, 60 I S. Main SL, North Canton, Ohio 44 720. 

Service oflegal process may also be made upon the Board of Trustees or any individual Trustee. 
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I. Name, Title and Address of Principal Place of Business of Each Trustee: 

Management Trustees 

Thomas Brown 
758 McCauley Road 

Stow, Ohio 44224 

Robert Cailor 
United Construction Systems, Ltd 

1920 South Main Street 
Akron, Ohio 44301 

Michael Rohr 
GMR Builders, Inc. 

4183 Beaumont Ave NW 
Massillon, Ohio 44647 

Union Trustees 

Anthony Gradishcr 
1095 Shannon Ave. 

Barberton, Ohio 44203 

Douglas Marketich 
6318 S. Main SL 

Clinton, Ohio 442 16 

Bruce Vance 
1539 Broad Boulevard 

Cuyahoga Falls, Ohio 44223 

J. Collective Bargaining Agreement: This Plan is maintained pursuant to a Collective 
Bargaining Agreement between the Bricklayers & Allied Craftsmen Local No. 7 Pension 
Fund and the various participating Employers. You may obtain a copy of the Collective 
Bargaining Agreement by v.Titing to the Plan Administrative Manager, or you may 
examine it at the Fund Office. 

K. Sources of Contributions: This Plan is funded through contributions by the Employers on 
behalf of their Employees, under the terms of a Collective Bargaining Agreement, and by 
investment ineome earned on a portion of the Plan's assets. The Plan is subject to periodic 
actuarial review to assure that the relationship between ineome and benefit costs meet the 
funding standards required by ERISA. 

L. Funding Medium for the Accumulation of Plan Assets: Assets are accumulated and 
benefits are provided by the Trust Fund. Some Plan assets are invested. These 
investments are made only after consultation with professional investment managers 
employed by the Plan and in accordance with the investment policy and guidelines 
established by the Board of Trustees. 

M. Date of Plan's Fiscal Year End: April30. 

N. Statement of Plan Termination Insurance: Your pension benefits under this 
multicmployer plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a 
federal insurance agency. A multiemployer plan is a collectively bargained pension 
arrangement involving two or more unrelated employers, usually in a common industry. 

Under the multiemployer plan program, the PBGC guarantees arc set by law. Under the 
multiemployer program, the PBGC guarantee equals a Participant' s Years of Service 
multiplied by ( I ) I 00% of the first S5 of the monthly benefit accrual rate and (2) 75% of the 
next $15. The PBGC's maximum guarantee limit is $16.25 per month times a Participant's 
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Years of Service. For example, the maximum annual guarantee for a retiree with thirty (30) 
years of service would be $5,850. 

The PBGC guarantee generally covers: (I) Normal and Early Retirement Benefits; (2) 
Disability Benefits if you become disabled before the plan becomes insolvent; and (3) certain 
benefits for your survivors. 

The PBGC guarantee generally does not cover: (I) Benefits greater than the maximum 
guaranteed amount set by law; (2) benefit increases and new benefits based on plan provision 
that have been in place for fewer than five (5) years at the earlier of (i) the date the plan 
terminates or (ii) the time the plan becomes insolvent; (3) benefits that are not vested because 
you have not worked long enough; (4) benefits for which you have not met all of the 
requirements at the time the plan becomes insolvent; and (5) non-pension benefits, such as 
health insurance, life insurance, certain death benefits, vacation pay, and severance pay. 

For more information about the PBGC and the benefits it guarantees, ask your Plan 
Administrative Manager or contact the PBGC's Technical Assistance Division, 1200 K 
Street, N.W., Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free 
number). TIYrrDD users may call the federal relay service toll-free at 1-800-877-8339 and 
ask to be connected to 202-326-4000. Additional information about the PBGC's pension 
insurance program is available through the PBGC's website on the internet at 
hnp://www/pbgc.gov. 

The PBGC Office of Communications may also be reached by calling: (202) 254-4817. 
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Document 36.4 

Recent § 204(h) Notice 

No summaries of material modificalion have been dislribuled since 1he reccn1 rcslaiement 
of' the plan document (effective May I , 2014). Sec the following pages tor a recent§ 204(h) notice. 
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RRICKLA YERS & ALLI E.O CRAFTSMEI'( LO CAL NO.7 PENSION PLAN 

IMPORTA~T OTICE T O PART ICH'A:'IITS 

Sect inn 204(h) of the Employee Retirement Income Security Act nf 1974 (HR IS A) and ERISA 
regulation Section 2520.1 04h-3 require the Board of Trustees to notify you o r a change that will 
be mude to the t>ension Plan. This change was udopted by the Board o f Trustees at its March 10, 
20 16 meeting and will become etTective on May l , 20 16. 

Please keep this Notice with your current Summary Plan Description for future refe rence. Jr you 
have questions afteo· reading this Notice, 11lease contact the Fund Office. 

The Board ofTrustees took action Ill amend the Plan b}' changing the rate at which you will accrue 
benefits. Please note that this will only affect your accrual on contributions made on your behalf 
un or after May I, 2016. 

Current Accrual Rate: 

Cun·cntly, the contribution rate made by Emrloyers on your behalf is $6.66 per hour worked. Of 
that $6.66, $4.66 is "non-credited'', which mcnns you do not accrue any benefi t on th:ot pootion and 
that portion is used solely in an attcmpttu impmve the Plan' s fundi ng. You receive a credit of 1% 
of the remaining $2.00 toward your benefi t flccnoal. 

Please note that, utlder the curn.:nt accrual rate, even il' you work in a jurisdiction with a 
contribution rate lower than $6.66. you would be accruing the same amount ol'henefit as somcune 
who is working in a jurisdiction paying $6.66. This is because your accrual is based on $2.00. 
The only time you would accrue less would be if ynu are working in a jurisdiction with a 
contribution rate lower than $2.00 per hour. 

Chnngc Effective for Contributions :\l ade nn or after Ma r I, 2016 

For contributions made on or after May 1, 20 16, the accmal rate will be 0.30% nf the first S6.66 
in cnntrihutions, plus 1.0% of any amount above $6.66. So long as the contribution rate stays at 
$6.66, you wi ll continue to accm e bencli ts at the same rate as you currently urc. However, any 
ummmts allocated above $6.66 will uccrue Ul 1.0%. 

Please note that if you work in a jurisdiction where the contribution rate is lower than $6.66. this 
wi ll cause a decrease in the amount of your future accruals. 
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Example I (cunent rules): 

Participant Sam work,; I ,000 hours at a contribution rate of $6.66. Only $2.00 of the $6.66 is 
credited. And, Sam gels 1.0% ol'thal $2.00 conllihution. So. the math looks likt.: this: 

I 000 hours at $2.00 CI'Cd itcd per hour = $2,000 credited contribution~ . 

1.0"/o of $2.000 - $20. Therefore. Sam· s benefit amount would be $20 per 1.000 hours that he 
work,;. If Sam works I ,000 hours a year fur 30 years. under this benelil accrual rate, Sam's benefit 
amount would he S600 (30 x 520.00). 

Example 2 (new •·ulc, contribu tion stays at $6.66): 

Participant Abby works 1.000 hours at a conuibution rate of$6.66. The new rule is that Abby gets 
0.30% of the $6.66 contributed on her hehalf plus 1.0% of anything over $6.66. Since the 
contribution rate has not increased in thi s example, the math looks li ke th is: 

I ,000 hours x 56.66 contribution rate = $6,660 contributions made on Abby's behalf. 

56,660 x 0.30%- $19.98. Therefore, Abby's benefit amount would he $19.98 per 1,000 hours 
that she works. If Abby works 1.000 hours a year lor 30 years, under this benefit accrual rate, 
Abby's benefit amount would be $599.40 (30 x $ 19.98). 

Exnmplc 3 (new rule, contribution rutc increases to u total of $6.80): 

Pm1icipant Tom works 1.000 hours at ft contribution J"iltc of $6.80. The new mle is that Tom gets 
0.30% of the $6.66 cont ributed on hi s bchau· plus 1.0% of the $0. 14 over 56.66. So, the math 
looks like this: 

1.000 hours x $6.66 cont1ibmion rate - $6,660 credited conuibutions; PLUS 
I ,000 hours x $0.14 additional cont1ibution rate = S 140 additional credited contributions. 

$6,660 x 0.30% = $ 19. 9R 
$ 140 X 1.0%-$1.40 
$19.98 I $1.40-521.38. 

Thcr.:fore, Tom's benefit amount would $21.38 per I ,000 hours that he works. lf Tom works 
I .000 hours a yc<~r for 30 years, under th is benefit uccrua l rate, Tom's benefit anwu11t would be 
$64 1.40 (30 x$21.38). 
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Example 4 (new rule, Participant works inn iurlsdiction with n SS.OO contribution rate): 

Participant Tim works 1.000 hours at a comribution rate of S5.00. Th~ new rule is that Tim gets 
0.30% of the $5.00 contributed on his hehalf. Since the contribution rate is lower than $6.66. Tim 
does not get the advantage of the 1.0% on anything over $6.66. So, the math looks like this. 

I ,000 hours x $5.00 contribution rate- $5,000 credited contributions. 

$5,000 credited contributions x 0.30% = $15.00. 

Therefore. Tim's benefit amount would be SJ5.00 per 1.000 hours that he works. If Tim \\Orks 
1.000 hours a year for 30 )Car... under this benefit accmal rate, Tim's benefit amount would be 
$450.00 (30 X $ 15.00). 

Please contnct the Fund Office with any que~tions or eonccms. 

Sincerely, 
Board of 1i·ustees 

March 28, 2016 
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l i\IPORTA..'IT 

As you may know, the Board of Trustees is cxplming every possible option to ensure that your 
Pension Plan can continue and avoid insolvency. Over the following months, you may receive 
Clln'CSpondence fi·om an entity called the Bricklayers & Allied Craftsmen Local No. 7 Pension 
Rescue Plan (''Rescue Plan"). 

PLEASE DO NOT DISCARD ANYTHING FROM THE RESCUE PLAN! 

Any correspondence you receive from the Rescue Plan will contain very important inl'onnation. 
You will want to read all Rescue Plan COI'rll>')1ondence very carefully. 

IT IS ALSO EXTREMELY IMPORTANT T HAT YOU KEEP THE FUN n OFFICE 
AWARE OF A:-.IY CllAJ.'IGE l~ ADDRESS AND OTH ER CO:-.ITACT lNFORMATI0:-1. 

You can contact the Fund Office at (330) 270-0453 to make sure your contact information is up to 
date. 
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Sec the following pages. 

Document 36.5 

Current Dctcm1i.natiou Letter 
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TN1'RRNI\to REVEN\IE SE!RVICE 
I'. 0. BOX 2508 
('IN('JNNATl, 011 457.01 

DEI'/\RTM<:N'I' OF THF TR"!ASURY 

AUG 0 7 2Q15 
Fmployer I dent ~hcalion Ntu:\b<'r: 

oa~e: 

ROARO OF TRUSTEES-BRICKLAn:RS '/ Al'lll 
Aloi.IT>D CAAF'I'SHEN LOC1\L NO '/ 

C/O NACki.A (. Pi i>.TT LLC 
'I'IM01'~1Y P 1.'111'1"1' 
60 1 8 Ml\J.N ST 
NOR1'H CA.NTON, 01·1 4472 0 

H o666798 
OLtl: 

P007ll2.! 066035 
Person co Cont act: 

Dl\VlD BECKERMAN 
Contac t Telephone NU.1tber : 

l626J 9 2 "/ - H 25 
Pl,ln Nvmc: 

l rJII 95065 

BR! CKlJ\YE:RS & 1\LL r:J>O CR/\PTI.IMBN 

oear Applicant: 

LOCTI.L 7 PENSION 
Plan Numbe r: oo L 

Based on the information you provided, we ar~ issuing this favorable 
dctennlnnt ion letter for your plan li Bted above. However, our liiVOrllble 
determination only appl1cs to tho status or. voul· plan under lhe Inlernal 
R.,v.,nue CC><le artd is noL a determj M~ion on the effect of other {edeJool or local 
statutes . To use t his letter as proot ol t:he plan~~ atntus, you muRt. keep LhlB 
letter, Lhe ;,ppl icati(')n l ormu , nnrl '' I I OOl~,.,$pondcncc wit b us about. yc.1ut: 
appl i cation . 

Y<?lll' <'lot:r l·m i na ti o n 1 et. tc •· doos noc appl y t o any qua.ll fic nL ian c iltm!J"'' t h.lt 
become effect.ive , an y gn i d,uiC<J <l. .. i!u.,d, Ot' a ny s t a tu t e s e nac t ed .~tter t ile tln l.<.>rJ 
IJpecLCled .Lu l he Cumulo!lt ·i v ol loit<t of Ch;:mges in Pl an Requir cmcnt.a ltho 
Cumul at ive Li st) for t he c ycle you smbml c t ed you r appli cation lUldCr, u nless t he 
new item wa::~ i dentif led in th,.. ( '1._1mu J."'t i vo Lis t . 

Your plan • s concinued qualific .. llou in LLtJ pre,ent form will depend on ita 
effect In operation {Section 1.401-1(b)l3) of the Income Tax Regulalions). We 
may review the sta tus of the plan In opctation periodically. 

You can find more information 011 favorable deteroination lcttcrli in l!ub!.icalton 
'/94, l'·lVOrablc Detem.iudt iuu L<!ll4tL, includinq: 

The s i gnifica nce dlid "oope o( >oU.mc,. on this lct:ter 
Tho .. r {<>C l oC ""Y eJechve det.,.,miru>t>on request in yOU!" a,;.pll~•tion 

maLeri als 
The r:epur: I:.J. r'l~l r·equ Ln:•m("'n t ~ tnr qua 1 i f ied plans 
Exampl es o f the e ff ec t ot a pial\ ' " optro t:Lon on i t qua l'lfi O:K1 stacus. 

You can neL a c opy of Publ ication '/94 by VlB i Llng oul' wcb:>i t.c nt 
"'ww . ira.gov/ to>~nspuos 0' IJy ..,,,ll.in<r l-600-':'AX-FORM (1 -800-829 - 36'/6) to rcquc~t 
.~ ~opy. 

'l'hln <l<'t:<'rmi natlon letter applies to the ,,Mendmcnts daLe<.! ou 
2/ll/11 & 12/13/13. 

This determinatt.on let.t:er alSO applJ.et:l tu the amendncnt::; ct.•t~ on 
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BOARD OF 1'RilS'l'EES-llRICJ<t,.AYRRS 7 k'ID 

This determi nat i on let t et· cloos not app l y to a ny pot·t ion" of t.he clocument t hat 
incorpontl.e tho te~:ms of an auxil i ary agreement (collect i ve bargaining , 
reciprocity, or par. t i.c ipi'.H'~icm atgreernent) 1 unless yo\1 ~1ppend to the plan 
document t he exact. l\tnguage ot' the sect .lo ms that you i ncorporated by reference. 

Le t ter 5271 
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